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Target: Incoming executive, key staff or professional staff and families for
primary employers in the Greater Fond du Lac area. This is a joint
collaborative venture of Envision Greater Fond du Lac and Fond du Lac
Works, the workforce development initiative of Envision Greater Fond du Lac.
It is intended to assist in attracting talent to the area and to provide quick,
effective immersion into the community.

Process: A cadre of local individuals and families will provide information that
will be placed in a database on size of family, ages, likes and dislikes, hobbies,
interests, etc. The incoming individual or family will provide the same
information and a match will be determined.

Commitment: The host family or individual will commit to be a “partner
individual or family” for a period of one year. This could start prior to the
actual move to the Greater Fond du Lac area. Responsibilities will include
assisting the incoming families or individuals to community leaders,
recommending or helping to find doctors, dentists, realtors, places of worship,
etc. The commitment could end before the year if the incoming individual or
family feels that it is no longer necessary.

Confidentiality: All data will be confidential and maintained on a secure
server at the offices of Envision Greater Fond du Lac. The introductions wiill
be blind until there is a mutual acceptance between the incoming families or
individuals and the local families or individuals. All data presented will be via a
code until formal introductions are made.



Survey: The following questions will form the input from local individuals and
families as well as those relocating. If you wish, you may fill out the survey

online at: https://www.surveymonkey.com/s/CoCoFDL or a standard written
submittal included on the following pages.



https://www.surveymonkey.com/s/CoCoFDL
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Family or Individual Name:

If any children:# Boys & age(s) # Girls & age(s)

Trailing spouse that will be looking for employment? O Yes O No

If yes, in what area?

Profession(s): OCEO OCOO OCFO OCIO OKey Professional/Technical Staff
OPhysicians OSenior Manager [OMission Critical Position

Education Attainment: Individual OBachelor’s OMaster’s OMaster’s Plus
Spouse/Partner [OBachelor’'s OMaster’'s [OMaster’s Plus

Religious Preference (Optional): OCatholic OProtestant ONon- Denominational

OOther ©ONo Preference

Sports and Hobbies: OFishing OHunting OBaseball OHockey OFootball
OBasketball OVolleyball OSoccer OBoating OSailing
OReading OGardening OArt OMusic OFitness OVolunteering

OOther:




Children’s Interests: OBaseball OHockey 0OFootball DOBasketball OVolleyball

OSoccer OAcademics 0OOther:

Volunteer Activities:

Interests or Special Activities:

Any Special Needs (Optional): OChild with Physical Impairment

OAutistic Child 0OOther:

Host Individual or Family: Other value or help you or your family can offer
someone relocating to the Greater Fond du Lac area not covered by this
guestionnaire?

Relocating Individual or Family: Other help or services for you or your family
that are important as you relocate to the Greater Fond du Lac area not
covered by this questionnaire?

PLEASE SUBMIT IN CONFIDENCE TO:

Jim Cleveland

Director of Outreach and Client Services
Envision Greater Fond du Lac

23 S. Main Street, Suite 101

Fond du Lac, WI 54935

Phone: 920.921.9500

Email: jcleveland@envisiongreaterfdl.com
Web: www.envisiongreaterfdl.com

OR Online at https://www.surveymonkey.com/s/CoCoFDL
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